Selection procedure followed in Faculty Recruitment

This page is uploaded so that people in general become aware about the selection procedure that we had adopted while recruiting the faculty members in the beginning of 2009.

One may take this opportunity to inform the public how the expert committee for selection was constituted in this University. In every subject, name of one expert came from the Chancellor's office – known as Chancellor's nominee. In every subject one to three names were further given by the Council of the University. This constituted the selection committee. Vice-chancellor was the ex-officio Chairman of all the selection committees.

After prolonged discussion with various academicians and the members of the selection committees, following methodology of selection procedure was adopted. It was agreed that the main task of a University teacher should be teaching. So the interview committee should give special emphasis on the ability of teaching of the candidate. The mode of tackling the class room lecture, quality of the delivery, knowledge in the basic concepts should be tested. Every candidate (Reader & Lecturer) was, therefore, asked to make a five minutes' classroom presentation on any topic of his/her choice, in any format like chalk and blackboard or power point presentation. The second aspect of the University faculty was identified as his/her research potentiality. So one page write up of a project, assuming as if the candidate had got selected in the University, was asked to be submitted. Moreover, the past record of the candidate in the relevant field of research was considered. Papers published only in peer-review journals were accepted as valid publication. Experts were given the freedom to rank the quality of publication. Once the interview process for a particular post gets over, the committee was asked to prepare a descending list of the candidates on the basis of his/her number obtained in these categories.

For the post of Professors, a different methodology of judgement was adopted. The essential requirement of being a Professor is, no doubt, the excellence in his/her academic accomplishment during the entire career. Applicant was also asked to put before the committee his/her vision about the department, namely how the department should be organised so that it could become a hub of intellectual exchanges.

A marking system was adopted with total marks 50. A sample of the mark sheet is appended here.  10 marks were kept for performance of the candidate in previous examinations. This was subdivided as 2.5 for Higher Secondary (over all percentage), 2.5 for Honours course (percentage in only Honours subject) and 5 marks for Post Graduate course. Out of 2.5 a student could score 2.5 if the percentage was 75% or above, 2 if more than 60%, but less than 75%, 1.5 if the score was more than 55%, but less than 60%, and 1 for score below 55%. For 5 marks, these values would get doubled. 10 marks had been earmarked for Ph.D. &/or NET. For each of these items 5 marks were allotted. Only Ph.D. or only NET will score 5 marks. Both Ph.D. And NET would score full 10 marks. No marks are allotted for M. Phil. These 20 marks could be calculated mechanically. For the remaining 30 marks, the distribution was as follows. 20 marks were given for the impression created by the interviewer about his/her teaching ability. This was judged solely by the expert committee. Another 10 marks were kept to judge the research potentiality of the candidate. Out of these 10 marks, 5 marks were earmarked for the recorded publication and 5 marks were judged on the basis of the candidate's research projects.

Any candidate, whose interview had been over and the result of the interview had been declared, may apply through RTI to know his/her score in the interview. While applying for such information, the candidate would have to satisfy the authority that he/she had applied to know only his/her own personal score and not spying over other candidates' scores.

